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*{%i\? The Kansas City Missouri Police Department employment practices are designed to hire, promote, and assign
- members without discrimination on the basis of race, color, national origin, limited English proficiency, sex,
sexual orientation, gender identity, age, religion, disability, or low-income level.

Date: April 24, 2026
JOB VACANCY MEMORANDUM NO. 26-17
TITLE: Fugitive Apprehension and Arraigment - Detective
ELEMENT OF ASSIGNMENT: Fugitive Apprehension and Arraigment
VACANCY STATUS: Anticipated
EXPIRATION DATE: May 8, 2026

REQUIREMENTS:

For this process, sworn members with no change in employment status, must have an Academy
graduation date on or before 11/22/2022 as recorded in HRD.

Sworn members who have separated from employment and/or lateral sworn member’s, must have been
re-appointed or appointed on or before 11/22/2022 as recorded in HRD.

Years of service completed with KCPD, or any other law enforcement agency, prior to a sworn
member’s current appointment/re-appointment date will not be counted to establish the years of service
eligibility requirement.”

In addition, officers must also be able to meet the following requirements:

e Two (2) years minimum experience as tactical or detective experience for Fugitive Enforcement
Detective.

e Demonstrate high level of integrity, sound judgement, and decision making though past work
performance.

e Be responsible for all assigned equipment, to include the maintenance and security of that
equipment

e Attend and participate in specialized training.
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e Maintain a high level of physical performance and participate in physical training.

e Maintain reliable and predictable attendance.
e Capable of working flexible hours/days on short notice.

e Willing to accept a minimum two (2) year assignment.

e Will be a liaison to all KCPD investigative elements assisting with tracking cases submitted,
returned, declined and charged.

e Receive and process all state warrants issued by Jackson County, Missouri, courts.
e Serve and Return all state warrants to the court.
e Have the ability to facilitate and maintain accurate records of all fugitive extradition cases.

e Strong verbal and written communication skills with fellow team members, supervisors, other
department and non-department elements and law enforcement partners.

e Demonstrate detailed organizational skills, time management and the ability to multitask.
¢ Proficient in office software and law enforcement databases.
¢ Maintain reliable and predictable attendance.

All interested qualified law enforcement members who meet the above requirements must submit a
Request for Transfer, Form 4 P.D., to the Human Resource Division (HRD). One copy of the Request for
Transfer must be submitted through the chain. In addition, one copy of the Request for Transfer, a
completed Selection Process Candidate Review Form, Form 417 P.D (with chain of command
endorsements), and a resume must be submitted to Sergeant Anthony Hernandez, Fugitive
Apprehension and Arraighment Section, no later than May 8, 2026.

Captain Justin Pinkerton
Captain Justin Pinkerton
Commander

Employment Unit



