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*{%7/\? The Kansas City Missouri Police Department employment practices are designed to hire, promote, and assign
- members without discrimination on the basis of race, color, national origin, limited English proficiency, sex,
sexual orientation, gender identity, age, religion, disability, or low-income level.

Date: December 5, 2024
JOB VACANCY MEMORANDUM NO. 24-25
TITLE: Downtown Footbeat Officer
ELEMENT OF ASSIGNMENT: Patrol Bureau, Central Patrol Division, Downtown Footbeat
VACANCY STATUS: Vacant

EXPIRATION DATE: December 19, 2024

REQUIREMENTS:

General duties of a Footbeat Officer is to protect the life, safety and welfare of citizens, as well as to
enforce laws and regulations. The Footbeat Officer will be responsible for conducting/documenting
preliminary investigations on crimes that occur within the Downtown Footbeat area.

The Footbeat Officer serves as a sworn police with full apprehension and arrest powers, and will do so
using independent judgement and established guidelines. Work requires tactful, conscientious and
efficient performance of duties under minimal direct supervision.

For this process, sworn members with no change in employment status, must have an Academy
graduation date on or before 02/18/2021 as recorded in HRD.

Sworn members who have separated from employment and/or lateral sworn members must have been
re-appointed or appointed on or before 02/18/2021, as recorded in HRD.

Years of service completed with KCPD, or any other law enforcement agency, prior to a sworn
member’s current appointment/re-appointment date will not be counted to establish the years of service
eligibility requirements.

In addition, officers must also be able to meet the following requirements:

e Officers must be able to perform duties under minimal direct supervision.

o Officers must be able to respond to calls for service in their beat.

e Must be willing to work various hours in all types of weather, and when necessary, work extended
tours of duty.

e Must be able to attend community meeting as necessary and address citizens and business
concerns regarding safety, security and quality of life issues

e Officers must be able to physically check building, doors, and alleys by walking foot patrol.
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e Officers will be required to make merchant contacts and discuss any issues.
e Must be highly motivated and able to perform effectively without the need for close supervision.
e Must be willing to accept a one-year assignment.

All disciplinary actions received within the previous two-year period involving misconduct will be
considered in determining whether an officer can participate in the selection process.

All interested qualified law enforcement members who meet the above requirements must submit a
Request for Transfer, Form 4 P.D., to the Human Resource Division (HRD). The original Request for
Transfer must be submitted through the member’s chain of command for endorsements. In addition, one
copy of the Request for Transfer, a completed Selection Process Candidate Review Form, Form 417 P.D.
(with chain of command endorsements), and a resume must be submitted directly to Sergeant Aaron
Bryant -Central Patrol Division, Downtown Footbeat Unit by no later than DECEMBER 19, 2024.

Members meeting the above qualifications will be contacted individually to schedule an interview

Captain Justin Pinfierton

Captain Justin Pinkerton
Commander
Employment Unit



